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The above three areas of new endeavors are responses to the chal- 
lenge and Aspira's response is consistent with its tradition of self-help 
programing that has permeated the agency since its inception 21 years 
ago. 
Attentive to Don Quijote's advice and the needs of the times we 
prefer to take the adventure of the road. 7 


Les saludamos, 


Mario A. Anglada 


Maria Santiago Mercado 
National Executive Director 


Chairperson 


ASPIRA Means To Aspire 


Puerto Ricans were living in the United States more than 140 years 
ago, when Puerto Rico was still a part of the Spanish Empire. A dozen 
years after the United States took over Puerto Rico in 1898, the Bureau of 
the Census noted 1,513 Puerto Ricans in the Continental United States. 
By 1940 there were approximately 70,000 Puerto Ricans living in the 
United States mainland; ten years later this population had more than 
quadrupled and in the following decade it nearly tripled, so that by the 
early 1960's the Puerto Rican population in the United States numbered 
approximately 720,000. 

In 1961, of the 620,000 Puerto Ricans reportedly living in New York, 
fewer than 150 entered college. That same year Aspira of New York, Inc., 
was organized by a group of concerned Puerto Rican professional men 
and women who believed that the lead: i d potential of 
Puerto Ricans in New York City was a virtually untapped resource. They 
were determined to develop that potential in order that Puerto Ricans 

h might provide the p and assistance which 
their community so desperately needed and which in the long run would 
benefit the entire society. This they sought to accomplish by providing the 
necessary help and encouragement to young Puerto Ricans to complete 
high school, to pursue further studies, and to develop a lasting commit- 
ment to work for the betterment of their communities. 

Today the Puerto Rican population based in the Continental United 
States numbers nearly 2 million persons and is rapidly increasing. Histori- 
cally the Puerto Rican community in the United States has been a very 
young one. At present its median age is 19 years. Thus, education has 
been traditionally viewed as a logical means to achieve social change. 
Education divorced from concern and commitment to others, however, is 
a limited value in terms of community building. Cognizant of this, Aspira 
was inspired to orient students not only towards the acquisition of knowl- 
edge and greater professionalism, but also towards a deeper appreciation 
of their cultural roots and a comprehensive assessment of their communi- 
ty's needs and resources. 

The year 1981 marked the 20th anniversary of Aspira's presence in 
New York and the 12th anniversary of Aspira of America as a national 
organization. At present, in addition to its national headquarters housed 
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in New York, Aspira has associate offices in New York City, Pennsylvania, 
New Jersey, Illinois, and the Commonwealth of Puerto Rico. In 1978 
monies were procured for Aspiras Center for Educational Equity 
(ACEE) based in Washington, D.C., and in 1980 an affiliate was opened in 
Miami. Florida, to respond to the growing needs of a rapidly increasing 
Hispanic community in the area. Leaders in other areas with high con- 
centrations of Puerto Ricans and Hispanics, such as Delaware, 
Massachusetts, Connecticut, Ohio, Wisconsin and California, have ex- 
pressed an interest in becoming part of the Aspira network and the 
agency is at present seriously considering the possibility of expansion. 
Teach brea where Aspira is active, the local agency has considerable 
independence of action in formulating policies and programs that are 


Mario A. Anglada, National Executive Director, Aspira of America. 
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best suited to the particular community. However, Aspira associate and 
affiliate agencies also take part in joint national programs. Aspira of 
America provides the associates and affiliates with funds and with techni- 
cal assistance services to help them in proposing, managing and evaluat- 
ing both their local and national program activities. 

In the course of twenty years Aspira has indeed become an effective 
agent of social change. This is attested to by the lives of thousands of 
young Puerto Ricans and other minority groups members who having 
gone through the Aspira process are now working in myriad professions, 
making a better life for themselves, their families and their communities. 

In this regards, Aspira’s success has been summed up by Harvard- 
trained sociologist Joseph P. Fitzpatrick when he said: 


Of all the grass-roots organizations of the Puerto Rican community, 
ASPIRA has probably been the most effective. It has become nationally 
known and its service to Puerto Rican youth has been remarkable. Many 
of the yo 

received their early encouragement aa guidance from ASPIRA | 
they have established ASPRIA clubs in many high schools. . . In terms of 
solid and tangible achievement, probably no other Puerto Rican organi- 
zation can show as much evidence of accomplishment as ASPIRA. -# 


High School Clubs 


The high school years are particularly critical. This is when many 
young people in our community drop out of school, or settle for low-skill, 
low-pay jobs, thus resigning themselves and their families to the lowest 
socio-economic level for the rest of their lives. 

Aspira’s High School Club system tries to bring together Puerto 
Ricans, Hispanics and other minority youths in an environment where 
they can become actively involved in a democratic political process to play 
and i ities and learn to interact with others in 
positive ways. 

In the year 1980-81 Aspira High School Clubs within the different 
sites Aspira's associate work, touched the lives of approximately 2,000 
active members. 

Club goals and activities are determined by the students, and deal 
mainly with educational and community issues. By taking the floor in 
elections and discussions, students learn to articulate their ideas, to over- 
come their shyness, to test ideas against reality, and to take on responsi 
ties of acommunity-wide nature. By taking part in social, cultural, athletic 
and vocational activities which are part of the club agenda, youth are 
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exposed to positive stimuli, and learn that they can play a role in improv- 
ing the quality of their lives. 

Aspira provides guidance to each club through community organiz- 
ers and their aides. They are trainers, teachers, and motivators, and their 
job is to organize the clubs, so that members develop leadership abilities. 

In recent years, the club has been hened and expanded 
due to Federal grants from the Law Enforcement Assistance Administra- 
tion (LEAA) of the United States Justice Department. 4 


LEAA Funded Projects 


AMANECE AND ARMONÍA 


One of these grants was for Aspira's "Proyecto Amanece" (Project 
Dawn), which aimed to deter youth crime in several cities by involving 
young people in a variety of positive activities. The "Amanece" project 
was focused particularly on youths ages 14 to 18 who were either low 
achievers or school dropouts. “Amanece” was funded for three years, 
through December 1980. 

Another LEAA program was “Proyecto Armonía” (Project Harmony) 
which carried out its activities over a two-year period ending February 
1980. This program, like that of “Amanece,” was designed to reach youth 
ages 14 to 18. Participants included members of both an in-school and an 
out-school populations. The program sought to involve the young people 
in club organization and in outreach to community groups effort. 


ENTRE IGUALES 


Starting in 1980, LEAA provided a $1 million grant to Aspira to carry 
out a new two-year program of Peer Counseling called "Proyecto Entre 
Iguales: Aspirantes Helping Peers.” 

Most of Aspira's programs focus on helping average to above- 
average students in furthering their education. In this innovative Peer 
Counseling Program, students (Aspirantes) have been recruited and 
trained to reach out to their juvenile peers who were doing poorly in 
school, or who had dropped out, and whose socioeconomic profile in- 
dicated that they were a “high risk” category that could result in their 
becoming involved in delinquent behavior. “Each one, teach one” is the 
program’s mandate to Aspirantes. With the guidance of Aspira staff, the 
Aspirantes are serving as a link between these troubled youth and their 
schools, as well as ity youth service organizati 
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Since the inception of the program in February 1981, it has been 
active in five cities and has aided 300 Aspirantes reach out to 200 “high 
risk” juvenile peers. The program has generated regular “feedback” 
reports to cooperating agencies and schools, recommending means by 
which to improve the quality of services they provide. 7 


National Health Careers Program 


Aspira's National Health Careers Program has been one of the 
agency's most successful efforts. Launched in 1970 by Aspira of New York 
initially at the local level with a $10,000 grant, it later became national in 
scope. For the last 12 years the program has sought: 

1. to improve the quality of health care delivered to the Hispanic 
community; 

2. to increase the number of Hispanics completing their medical 
education; and 

3. to have the students return to service the Hispanic community 
after completion of their medical education. 

A year after the initial grant, the National Urban Coalition awarded 
the program an additional $75,000. In 1974, Aspira of America received 
a 16-month $250,000 grant from HEW's National Institute of Health, to 
implement a National Health Careers Program, operating at all of 
Aspira's Associates. The first year of the counseling program was signifi- 
cant. Eight students from the Puerto Rican community were accepted to 
medical schools. This may appear to be a small number, but it represented 
nearly one-third of all the Puerto Rican students from the United States 
who were allowed entry to medical schools that year. 

In 1974, NIH transferred the administration of the program to the 
Public Health Services (PHS). At present the National Health Careers 
Program consists of two units: the Pre-Health Professions Unit financed 
by the Public Health Service, and the Health Professions Unit financed by 
the Robert Wood Johnson Foundation. The former works specifically 
with high school students, and the latter works with students who are in 
their junior year of college, helping them secure enrollment in profes- 
sional schools, and to some extent with students already in medical 
Schools. 

Through the Health Careers Clubs established in urban areas with 
large concentrations of Puerto Ricans and other Hispanics, the program 
provides for consultation to students wishing to pursue careers in the 
health professions, remedial and tutorial support, and placement in sum- 
mer enrichment programs at institutions such as the College of Medicine 
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and Dentistry of New Jersey, Cornell, Georgetown, Harvard, Indiana and 
New York Universities. Other services provided by the program include 
"outreach" and handling of walk-ins, lecturers, annual college con- 
ferences, workshops on securing financial aid, trips to colleges, visits to 
health service sites and linkages with health institutions and key health 
professionals. For example, in past years the College of Medicine and 
Dentistry in New Jersey has cosponsored the Aspira Health Career Con- 
ference; the Dean of the University of Puerto Rico Medical School has 
participated in the Interview Skills Worskhop as well as collaborated as an 
instructor for the MCAT review course; the Annual Medical School/ 
Health Professional School Conference has been co-sponsored by the Mt. 
Sinai Medical School in New York. 

As a result of the program's successes in its 12 years of existence, 
other professional schools look to Aspira as a source of qualified appli- 
cants. And while it has placed more Puerto Ricans than Hispanics and 
other minority students, Puerto Ricans are not the only beneficiaries of 
this program. For the year 1980-81, Aspira's National Health Careers 
Program has assisted in the placement of 64 students in health profes- 
sional schools. Of those, 4 were classified as black, 1 as Columbian, 3 as 
Cuban, 4 as Mexican-American, 43 as Puerto Rican (living in the main- 
land) and 9 as coming from other Hispanic groups. Placement into the 
Pre-Med/Pre-Dental Summer Program, for that same year, consisted of 
33 students, among which the following race and national groups were 
represented: black, Korean, Dominican, Cuban, Mexican-American, 
Puerto Rican and other Hispanics. 

As of January 1, 1982, there were 793 students enrolled in Aspira's 
National Health Careers Program. Of these 68 percent were planning 
careers in medicine, 5 percent in dentistry, 23 percent in pharmacy, 
veterinary science, opthalmology and podiatry. The remaining 4 percent 
of the program's participants had not yet decided the area of 
specialization. 


the program's achi since its beginnings, it 
is important to note that mainland Puerto Rican medical entrants repre- 
sent only .5 percent of the total medical school enrollment. Although this 
percentage figure represents a large increase over the past decade, the 
actual number of Puerto Rican entrants remain relatively small in relation 
to the size and needs of the total mainland Puerto Rican population. The 
same is true of Hispanic health professionals as compared to the total 
Hispanic population in the United States. This problem is accentuated by 
the fact that the percentage of Puerto Rican and Hispanic entrants is not 
keeping par with increases in their populations, and that of those who 
enroll not all complete their studies and become physicians. The end 
result is that while the total Hispanic population — including Puerto 
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Ricans — at present makes up 8 percent of the total United Statees 
population, their physicians comprise less than 3 percent of the total 
physical supply. With rapidly increasing Puerto Rican and Hispanic pop- 

| ulations, the gap between needs and resources in this, as well as in other 
areas of vital concern, continues to grow wider and wider. Thus, the need 
for Aspira's National Health Careers Program continues to be very real. 

| And while Aspira recognizes that the problem has not been solved in its 
totality and that the shortage of health professionals in the Puerto Rican 
and Hispanic communities is an ever present reality, it is also confident 
that through its National Health Careers Program a measure of tangible 
progress is indeed being made. 4 


Advocacy and Research 


Aspira is a firm advocate of quality education for Puerto Ricans and 
other minority groups. 
| The National Executive Director of Aspira of America is a frequent 
visitor to Washington, D.C. where he maintains contacts with Federal 
| officials whose decisions affect the education of millions of Hispanic 
| students. 


its top officials and staff members, Aspira plays an active 
ining coalitions with other Puerto Rican community organi- 
zations, and with major Hispanic and black leadership groups. For ex- 
ample, Aspira of America actively supports the National Puerto Rican 
Coalition, the National Committee for Black and Hispanic Concerns, and 
the Forum of Hispanic Organizations. 

Aspira also collaborates with a diversity of organizations and agencies 
related to education and employment. For example, the Executive Direc- 
tor of Aspira of New Jersey is at present the Chairperson for the Hispanic 
Association of Higher Education of New Jersey, and the Executive Direc- 
tor of Aspira of Illinois has served as a member of the Illinois State Board 
of Education appointed by the Governor. Currently he is serving on the 
Employment Training Councils at the state (Illinois) and city (Chicago) 
levels, and on a special commission to monitor Chicago's schools desegra- 
gation program. 

Since the Federal government is a major source of educational fund- 
ing and policy, Aspira deems it essential to have a permanent presence in 
Washington, D.C., the nation’s capital. Fiscal year 1980-81 marked the 
| third year of operation of the Aspira Center for Educational Equity 
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(ACEE) in Washington, D.C., which is supported primarily by grants 
from the Ford Foundation and the National Institute for Education 
(NIE). 


ACEE: ASPIRA CENTER FOR EDUCATIONAL EQUITY 


The overall concern of ACEE has been to enhance the means for 
research to be oriented and organized to improve the schooling of Puerto 
Ricans and other Hispanics. Major barriers to developing these means 
are: the small number of researchers who are oriented and organized to 
meet policy needs; the lack of Hispanic (especially Puerto Rican) involve- 
ment in policy-making processes; the lack of organized ways of stimulat- 
ing, sharing and presenting quality research that meets policy needs, and 
the lack of knowledge about Hispanic education research among estab- 
lished researchers, and particularly, among Federal officials concerned 
with research interests and program responsibilities. Accordingly, ACE 
serves as a linking agent between researchers concerned with Hispanic 
education, decision-makers who influence policy, and advocates for the 
Hispanic student. 

ACEE's four major objectives are: 

1. To contribute to knowledge about Hispanic education through 
research and development; 

2. To foster participation of Hispanics in education research 
through fellowships, i ips an orking; 

3. To disseminate information about Hispanic education to policy- 
makers and practitioners; 

4. To influence policy development through advocacy based on 
knowledge development. 

ACEE contributes to knowledge about Hispanic education by com- 
missioning senior researchers and analysts to develop original research as 
well as state-of-the-arts papers. It also is involved in organizing panels and 
task forces to stimulate further research through discussion, synthesis 
and agenda-building. The participation of Hispanics and others in educa- 
tional research and development is fostered by ACEE through research 

i ips in individuali: l: with school district adminis- 
trators and senior researchers. Internships are also provided at ACEE 
itself, with the sp hip of other izations, such as the Institute of 
Education Leadership (IEL), the Rockefeller Foundation, and the 
George Washington University Vocational Education Program. 

ACEE is also involved in networking activities that provide for pro- 
fessional development and exchange between researchers in Hispanic 
education. It had an active role in organizing the Hispanic Special Interest 
Group of American Educational Research (AERA). 
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ACEE disseminates research findings and other information about 
Hispanic education through a diversity of instruments set up for this 
purpose. For example: 

* Hispanic Forum for Responsive Educational Policy, a monthly 
forum for Federal officials that explores policy or research issues from an 
Hispanic perspective; 

* Conferences and workshops conducted to highlight emerging or 
often neglected areas of concern; 

+ Presentations by the Coordinator and staff of ACEE at meetings, 
seminars and conferences held in various parts of the country. 

ACEE also reaches out to a wide group of concerned influential 
readers by means of its quaterly news bulletin, Cutting Edge, and other 
written materials which are distributed free of charge. 


METAS 


Another important medium for research and advocacy is Aspira's 
journal, METAS, which commenced publication in late 1979 and appears 
on the average of three times a year. METAS—which has won praise for 
the high quality of its articles — is widely distributed among scholars, 
officials in government, corporations and fe ions, c i 
agency, executives and journalists. Issues of METAS have been ordered 
in bulk quantities for use in university courses. Likewise, the Department 
of Health and Human Services has a subscription for 200 copies which are 
used for purposes of dissemination among individuals, agencies and 
organizations related to education and educational policy. 

Among the topics included in METAS the following are found: 
Federal Student Assistance Policy and Higher Education, Relative Educa- 
tional Attainments of Hispanic-American Children, the Role of ESL in 
Bilingual Education, Suggestions for a National Information System on 
the Education of Puerto Ricans, Hispanics and Desegragation: Summary 
of Aspira's Study on Hispanic Segregation Trends in the U.S. School 
Districts, Admission and Retention Problems of Black Students at Seven 
Predominantly White Universities, and a profile of Cubans in South 
Florida, among many others. Two issues of METAS have been completely 
dedicated to a study each: Volume 2, Number 2 carries “An Analysis of 
Hispanic Doctoral Recipients from U.S. Universities (1900-1973) with 
Special Emphasis on Puerto Rican Doctorates,” by Abdin Noboa-Ríos and 
Volume 3, Number 1 is dedicated to the findings of a study conducted by 
Gloria I. Méndez on “Bilingual Children’s Adaptation After a Transi- 
tional Bilingual Education.” 

Aspira hopes to continue the important task of publishing research 
and policy analysis on education and related social issues as they affect 


11 


————— 


who is a product of the same cultural environment, is a sympathetic 
listener and a positive role model. 

The counseling program also includes group discussions, work- 
shops, lecturers, help in selecting appropriate high school courses, tutor- 
ing, and help in applying for college admission, scholarship and loans. 
Aspira also helps to put students in touch with higher education by 
arranging fairs, inviting representatives from area colleges. Once in col- 
lege, Aspirantes can still avail themselves of the agency's services. Many 
Aspirantes have, upon completion of college, returned to the agency to 
work as club i and , thus rei; ing their commit- 
ment to help their community. 

In 1980-81, Aspira's Associates in New York, New Jersey, Pennsyl- 
vania, Illinois and Puerto Rico and Aspira’s affiliate in Miami were suc- 
cessful in placing approximately 2,000 students in vocational and profes- 
sional schools, colleges and universities. Over the years, close to 37,000 
Puerto Ricans and other minority youth have béen enrolled in higher 
education thanks to Aspira’s placement efforts. 

The following report highlights some of the activities and accom- 
plishments of Aspira’s Associates and Affiliate in rendering a variety of 
Services to Puerto Rican, Hispanic and minority youths during the year 
1980-1981. 7 


Aspira of Florida 


The youngest sister organization in the Aspira family is its Florida 
affiliate. Having acquired affiliate status from the national organization in 
1980, Aspira of Florida began to directly serve the Puerto Rican and 
Hispanic youth of Miami in 1981. During its first year of existence, Aspira 
of Florida has extended services to 403 youngsters from seven schools in 
the communities of Wynwood, Allapatah and Edison Little River. 


ENTRE IGUALES 


‘The first program implemented by Aspira of Florida in the year 1981 
was “Entre Iguales” funded by LEAA. Youngsters from one junior high 
and two high schools of the Wynwood area have been involved in this 
initial effort, where 65 peers helpers give counseling to 62 peers in 
individual and/or group counseling sessions. A control group of peers is 
maintainted to evaluate change produced by the program. The program 
hopes to provide adequate evaluation and feedback to cooperati ig agen- 
cies and schools on the quality of service they extend to the young people 
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María Santiago-Mercado, Chairperson, National Board of Aspira of America, Inc. 


and on ways the project can increase the agencies’ capacity to continue to 
serve youth. At present the peer counseling program is the only one of its 
kind in Miami; that is, it is the only program which involves youth helping 
youth. 


ARMONÍA 


Studies on crime in general, and juvenile crime in particular, consis- 
tently focus on two factors which seem to correlate with the level of crime 
in a given area. The first factor, as reported in Illinois State Crime 
Commission Report (January 1977), is the role of peer group pressure as 
a major cause of criminal behavior. The second factor, emphasized in the 
New York State Criminal Justice Coordinating Council Comprehensive 
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Crime Control Plan (1976), is the role of structual and social factors in 
causing criminal behavior. 

A grant from the City of Miami provided the necessary funding of 
Aspira of Florida’s crime prevention program among Hispanic youth. 
Closely resembling a previous project funded by LEAA at the national 
level, this program also adopted the name “Armonia” and guidelines 
responding to the aforementioned areas of concern: structural and social 
factors and the role of peer group pressure as related to criminal be- 
havior. Aspira believes that in any crime prevention project both juveniles 
and adults must be involved in a constructive process as primary partici- 
pants in order to effectively prevent delinquency. 

The stated purpose of Aspira Community Anti-Crime Program is to 
reduce the incidence of crime within specified target areas by directly 
involving young people, ages 14 to 18, and adults of the same areas in a 
series of crime p: and acti- 
vities. These activities are geared to: 

— protect against the root causes of crime; 

—establish and maintain i and 
tion with the ity, the local law agencies and the 
justice administration system; 

—examine and implement positive youth development activities 
which are based in the community. 

A unique feature of the Aspira Community Anti-Crime Program, 
“Armonia”, is its emphasis upon, and the utilization of the youth indi- 
genous to the target communities as the primary resource and moving 
force. The program is based upon the premise that the youth of these 
communities represent not only the largest pool of potential offenders, 
but the single most important and untapped resources for productive 
long-range social change. 

The program is providing the youth of the Miami Community with 
an opportunity to interact with segments of the society (e.g., small store 
owners, senior citizens, school or law enforcement personnel), from 
which or towards which feelings of alienation, indifference or hostility 
have been exhibited in the past. Conversely a similar opportunity is 
provided for groups representing these segments of the community. 

Aspira's Community Anti-Crime Program focuses on the existing 
Aspira Club Federation concept and the process which supports it. In 
Florida, as in other areas where Aspira has been active for years, the 
Aspira clubs are meant to provide members with the proper means for a 
positive identity ofthe individual and his/her cultural heritage, leading to 
the recognition of needs and resources and to a personal commitment to 
the develop of the indivi member of the 

The project foresees the involvement of at least 300 of the target 
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community's youth, and at least a similar number of the community's 
adult p ion in a series of self-planned and self-i activi- 
ties focusing on crime p ion and ity devel 

Since the beginning of the “Armonia” Program in November 1981, 
Aspiraof Florida has trained seven youths to be involved in action clubs in 
the Miami area; three at high school level, three at junior high school 
level, and one at the elementary school level. Through the clubs, a total of 
276 young people have become actively involved in a series of organized 
community-oriented activities for the prevention of crime and the en- 
hancement of their social, cultural and educational reality. 

A new club is in the process of being organized which will bring 
together various youth serving agencies in the community and drop-out 
youths who have been referred by the Juvenile Court System and who are 
demonstrating a high risk incidence of juvenile crime behavior. The 
"Armonía" Program in conjunction with the City of Miami Police Depart- 
ment and the Youth and Family Development Agency is also developing 
an intensive summer program for youth towards the prevention of 
juvenile crime. 


SCHOLARSHIPS 


During the last year, Aspira of Florida was able to secure three 
doctoral scholarships which were granted to low-income Puerto Rican 
students in the fields of Clinial Psychology and General Psychology at the 
Caribbean Center for Graduate Studies in Miami, Florida. 


Aspira of New York 


The development of capable and committed Puerto Rican and His- 
panic leadership is one of the chief functions of Aspira. In New York, 
home of the first of the Aspira family, all programs and services are being 
integrated into a restructured leadership program that will be the core of 
operations at Aspira of New York. The links of Aspira with target schools 
and community organizations will be focused upon this central mission of 
leadership development. The following is a report on the activities of the 
different Aspira programs in New York. 


LEADERSHIP DEVELOPMENT PROGRAM 


The principal goals of the leadership development program focuses 
upon Hispanic high school students. It seeks to provide academic, career 
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and pre-vocational counseling to all high school Aspira members. The 
message of Aspira goes beyond a mechanical job of placement in college. 
True leadership depends upon the creation in our youth of a commit- 
ment for change of our present socio-economic condition. These changes 
will be effected by a leadership that is aware and involved in the Hispanic 
community. Thus, Aspira of New York provides our youth with cultural 
enrichment and a strong sense of self-identity, focused upon the Hispanic 
and Puerto Rican heritage. 

The objective is for each of the leadership development centers in the 
boroughs of the city where there is a substantial Hispanic and Puerto 
Rican population to provide leadership training to twenty youths from 
each of the target high schools. Moreover, each center will provide 
academic and career counseling to all Aspira club members. The club 

by their own leadership will organize a cultural 
enrichment program that will provide cultural activities to all club 
members. 


YOUTH EMPLOYMENT AND TRAINING PROGRAM 


The purpose of the Youth Employment and Training Program 
(YETP) is to bring students who dropped out of school back into the 
educational structure and to keep students who are potential dropouts 
from abandoning their education. The program uses training in voca- 
tional careers and remedial instruction and emphasizes importance of 
education in obtaining a successful career. The program has been imple- 
mented to run in two cycles from the Fall of 1980 to the Fall of 1981. 
Moreover, there have been two components to the program: the Out-of- 
School and the In-School. In total, 102 students participated in 1980-81. 


The Out-of-School Component 
This part of YETP had a two fold purpose: 

1. to recruit high school dropouts with the purpose of giving them 
vocational training an 

2. to counsel and encourage these students to pursue higher 
education. 

All students were given instruction to prepare for the General Equiv- 
alency Diploma. Those who wished to pursue vocational studies received 
training in typing and accounting. 


The In-School Component 
This component was essentially concerned with keeping potential drop- 
outs in the educational system, encouraging them to seek higher educa- 
tion and providing them with support services where necessary. As a 
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result of YETP, two-thirds (67.3 percent) of all participants received 
immediate benefits from the program, either in finding gainful employ- 
ment and/or continuing their training and educational advancement. 


THE MAYOR’S SCHOLARSHIP PROGRAM 


Aspira administered the Mayor's Scholarship Program of New York 
City in order to provide supplementary financial assistance in the form of 
a grant to college students residing in certain community development 
districts. These awards range from $100 to $650 for an academic year and 
are given on the basis of the Basic Educational Opportunity Grant 
(BEOG) eligibility, full-time undergraduate enrollment at a degree- 
granting institution of higher education, and permanent residency in one 
of the designated community development districts. 

The program informs community organizations and agencies of 

larship opportunities, trains ity based izations and 
their in the area of financial aid and provides 
personal, academic, career and financial aid counseling to program par- 
ticipants. Aspira of New York operated the program as a part of a 
consortium which includes the New York Urban League and the Admis- 
sion Referral and Information Center. The three consortium members 
are in their fourth year of guaranteeing the fair and equitable distribution 
of the maximum possible number of scholarship grants in New York City. 

There have been 1,500 applicants for this program of which 479 or 
32 percent have been selected, at an average annual grant of $488 per 
recipient. The total amount awarded totalled $233,838 in 1980-81. The 
following table shows the ethnic distribution breakdown of the recipients: 


TABLE I 


ETHNIC DISTRIBUTION BREAKDOWN OF 
MAYOR'S SCHOLARSHIP PROGRAM RECIPIENTS, 1980-81 


ETHNIC GROUP PERCENTAGE* 
Black 48.0 
Puerto Ricans 310 
Other Hispanics 110 
Asian 0.0 
American Indian 0.0 
White (Non-Hispanic) 10 
Other Ethnic Origin 20 
Not Specified. 70 
Total 100.0 


*Rounded to the nearest percentage 


THE SUMMER SAVE PROGRAM 


A new program for Aspira of New York for the year 1980-81 was the 
Summer SAVE Program. Its stated purposes were four: 

+ to help 100 participants gain more control of their lives; 

+ to show them the relationship between education and careers; 

+ to develop a job market for participants; 

+ to develop their potential for employment. 

Through local community-based organizations such as Aspira of 
New York, SAVE provided an opportunity for economically disadvan- 
taged youth to acquire vocational direction at an early age. Evidence from 
sociological research suggests that this is an extremely cost-effective, 
long-term strategy for addressing problems which typically affect this 
vulnerable population. 

The program was structured in the following manner: Students 
spent ten hours per week in lectures and discussion groups, two hours per 
week in supervised laboratory experience and workshops, four hours per 
week at a worksite placement and four hours per week at a series of 
conferences delivered by guest speakers. Mass communications and 
health related careers proved to be the areas of greatest interest and 
preference, both in the public and private sectors for the Aspira 
participants. 

The New York State Department of Labor was instrumental in 
launching the program. The program design was based on research 
findings which show that skills, competencies and behavior likely to make 
a person employable are usually acquired during adolescence and the 
early adult years. Disadvantaged youth, however, often live in environ- 
ments where these skills may not be taught and where encouragement to 
develop positive attitudes about the world of work are lacking. Asa result, 
many enter their adult years unprepared to compete for a place in the 
work force. The Department of Labor recognized these factors in im- 
plementing Project SAVE as an early intervention program emphasizing 
career planning and active vocational exploration. Project SAVE offers a 
preventive approach for two of the most serious problems facing eco- 
nomically disadvantaged youth in the U.S. today: 

+ incomplete basic education; 

+ unemployment. 

SAVE links high school youth with a job by targeting 14 and 15 year 
olds beginning high school and placing them in contact with real-life 
career role models in order to show them how important an education is 
to future employability and to give education an existential purpose. 

The New York State Education Department recommended that elig- 
ible students receive academic credit for their participation in the pro- 
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gram. Moreover, a survey analysis of both students and parents was made 
at the end of the program to provide an evaluative perspective. 

Aspira of New York was encouraged by the cooperation from dif- 
ferent sectors of the community who made valuable contributions to the 
work of education. The Association of Minority Enterprises of New York 
provided assistance in locating community business. It also sponsored an 
awards dinner at the end of the summer. 

Project SAVE mobilizes neighborhood centers, local churches, com- 
munity support services, local planning councils, the private sector and 
distinguished minority group agencies such as Aspira to work together 
for a common goal. During the first year of Aspira's involvement with the 
project (1980), SAVE reached about 3,000 young people through 20 
community-based organizations. Nearly 1,000 local businesses and com- 
munity agencies provided participants with 468 speakers, 834 tours and 
1,103 individual job-placement experiences. In 1981, the work was dis- 
tributed through even more community sites and up to 27 community 
organizations were enlisted in the program. Aspira of New York was an 
important component in the forging of these new alliances of education 
and the marketplace. y 
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Aspira of New Jersey 


Established in 1968 as a community-based, self-help agency, as its 
other sister agencies in the Aspira family, Aspira of New Jersey works to 
break the grim cycle of poverty, inadequate schooling and sense of help- 
lessness for Puerto Rican and other Hispanic youths. This agency serves 
teenagers and young adults from low-income families in Essex, Passaic 
and Hudson Counties. Clients are mainly Puerto Rican in origin but also 
include other Hispanics as well as white and black teenagers in need of 
Aspira's services. Since 1968, Aspira of New Jersey has helped over 8,000 
em Rican and Hispanic youngsters in junior and senior high schools 

g special and college assistance. In 
1981, Aspira of New Jersey worked with 1,331 young people and helped 
241 gain admission to colleges, medical, graduate and technical schools. 


ESSEX COUNTY (NEWARK, NEW JERSEY) 


Housing Aspira's New Jersey administrative offices, as well as pro- 
vidinga range of services, the Essex County Center in downtown Newark 
is the nerve center for the Aspira clubs throughout the county as far south 
as New Brunswick. In the leadership development clubs at four high 
schools in Newark, students learned organizational skills and procedures 
and developed values which favor education, responsibility commitment. 
and involvement in social issues. The aid of Aspira counselors in college 
and career orientation included tours and interviews at New Jersey 
institutions such as William Paterson State College, Rutgers and Drew 
Universities. 

During the year 1981, Aspira of New Jersey expanded its counseling 
placement services to focus on non-traditional careers for women in 
business. A special Advisory Council of people in business, government 
and education was created to help implement recommendations from 
extensive surveys from Hispanic high school girls in Newark and Pater- 
son. This Advisory Council will form an integral part of the new Business 
Careers Program funded by the Geraldine R. Dodge Foundation and the 
Florence and John Schumann Foundation. This program will facilitate 
the entry of Hispanics into engineering, accounting, computer science, 
economics, and Through ex- 
periences, skills workshops and review courses for business graduate 
school entrance exams, Aspira will help high school and college students 
to obtain and be successful at their jobs in the marketplace. 

Through a joint program with FOCUS and the Essex County 
Community College, Aspira recruited 18 students to enter the College's 
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Associate Degree Program in Human Services for the Disabled. Each 
student accepted to the College's two year Associate of Arts program has 
the opportunity to work towards certificates as counselors for the 
disabled. 

An early intervention program was begun with a grant from the 
Turrell Fund. After identifying 26 students at a junior high school in 
Newark who were in danger of dropping out of the educational system, 
Aspira counselors initiated an intensive series of interviews and visits with 
the students and their families. In sharp contrast to the projections that at 
least half of these students would have abandoned the school system, 24 of 
the 26 counseled by Aspira graduated and went on to high school. 


HUDSON COUNTY (JERSEY CITY) 


Located in Jersey City, the Hudson County Center serves youth from 
the heavily Puerto Rican populations of Jersey City and Hoboken 
through four high school and six neighborhood center Aspira clubs. All 
activities were designed to develop academic and leadership skills, pro- 
mote community involvement and—because of the nature of the funding 
from the Federal Law Enforcement Agency (LEAA) —to actively dis- 
courage juvenile delinquency. 

Asexplained above, the Peer Helpers program funded by LEAA was 
based on identifying student volunteers who were successful and active in 
school and then pairing them with a peer who had academic, social or 
personal problems and needed a support system to stay in school. The 33 
peer helpers in Hudson County were trained in listening, problem- 
solving, and goal setting skills to prepare them for counseling students on 
à one-to-one basis. In training these young people it was discovered that 
they were in need of ing and this service tended 
to them. 

Ata number of Hudson County's high schools and neighborhood 
centers, the Leadership Development Club Program offered academic 
and career counseling, recreational activities, theatre, dance and sports 
clubs, tutoring, and career guidance. Informal meetings with Hispanic 
seventh and eighth graders at the junior high schools and on the street 
took place. The purpose of these contacts was to make these youngsters 
aware of the Aspira clubs and to get them involved in organized summer 
activities prior to their entering high school 

Among the activities which the Hudson County Center conducted 
were: The Hispanic Summer Olympics; Puerto Rican Heritage Month; 
the presentation of plays; a toy drive for children at the Jersey City 
Medical Center; a financial aid workshop; career opportunities presenta- 
tion by the Taylor Business Institute; a college application and resume 
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writing workshop; an SAT review course; a career day conference; a 
bilingual education conference; Affirmative Action Week; Awards Night; 
and a Channel 41 program highlighting the internship program de- 
scribed below. 

The Health Careers component involved the following activities: a 
presentation by Christ Hospital on careers in Nursing; a National Puerto 
Rican Forum presentation on the concerns of Hispanic Health Profes. 
sionals; an American Cancer Society presentation on the dangers of 
smoking; a Health Fair at Seton Hall University; a 
ference; and a workshop on understanding the disabled Hispanic. 

Thirty-one Aspirantes from Hudson County participated from April 
to June in an internship program funded by the New Jersey Department 


funding to reopen the center to serve Paterson and Passaic high school 
Population of Hispanic origin. 7 


Aspira de Puerto Rico 


Since 1970, Aspira de Puerto Rico has been servicing disadvantaged 
youths, inspired by a philosophy of educational service and leadership 
development. Under this philosophy, Aspira provides educational at. 
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vancement, personal and leadership development and cultural identity to 
Puerto Rican youngsters with the necessary potential to effect positive 


change in th and in their p icken ies. During 
this time, over 12,000 students have benefited from Aspira de Puerto 
Rico’s services. 

Puerto Rican youngsters are in great need of support services leading 
to their continued access and retention in academic institutions. Seventy 
out of every hundred students entering primary school in Puerto Rico do 
not achieve a high school diploma. Of these thirty high school graduates, 
only fourteen enroll in a college or university. Of those enrolled, only 
cight received college degrees. This situation fully justifies Aspira’s exis- 
tence and purpose. 

Grants and financial assistance have facilitated low-income students’ 
access to higher education in Puerto Rico. Recent research indicates that 
the great majority of these low-income students have enrolled in private 
and more expensive institutions of higher education. Aspira is instrumen- 
tal in facilitating students’ choices among a wide spectrum of academic 
and i i ibilities. Aspira's k ige and experi - 
tees that the students will be well informed about the careers, institutions 
and financial aid available. This information significantly increases the 
participants opportunities of successfully completing their programs and 
achieving their career goals. 

Aspira de Puerto Rico has enjoyed a fruitful year, despite cuts in 
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funding resulting from the national economic situation. The success 
achieved by our lidifi " toward. educa- 
tional opportunities for Puerto Rican youth. 


EDUCATIONAL COUNSELING/TALENT SEARCH 


The program's primary objective is the development of the par- 
ticipant’s educational and career goals through advice and orientation on 
vocati as well as academi ities. C. lors facili di 
c li with ad. qi deadlines and examinations. 

in obtaining ion letters, preparing forms and 
procuring scholarships and financial aid information is also provided. 

The program concentrates in high school students, but services also 
include dropouts. These services are geared to helping them adjust to 
high school or take high school equivalency tests. During the past year, 
students were involved in the process of motivation, human growth, 
counseling and goal setting. Also, students were provided academic 
orientation and vocational counseling. A total of 1,683 students received 
services from the program. 

Guidance is provided to identify the university, college or vocational 
school most suitable to the student's needs. The counseling program also 
conducts several professional and vocational training activities, including 
among them the following: 

* Tutoring and camps in preparation for the College Board ex- 
aminations; 

* Seminars to improve study habits; 

+ Camps to prepare students for post high-school life; 

* Counseling and tutoring for high school dropouts. 

An Occupational Fair, organized by the Counseling/Talent Search 
Program with the assistance of other Aspira programs, marked the high- 
light of the program's yearly activities. As well as presenting a number of 
displays, information related with admission requirements, duration of 
training, types of courses offered and the different licenses, certificates 
and degrees available from each institution was made available to partici- 
pants. D. films and other audi materials were used to 
complement the displays. Although the fair was originally designed for 
students attending schools within Aspira's immediate geographical area, 
it was attended by students from schools throughout the island. 


UPWARD BOUND PROGRAM FOR VETERANS 


This program prepares veterans for the high school equivalency tests 
and/or for post-secondary school admission. Its three components, basic 
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skills development, remedial courses and counseling constitute the main 
core of the program’s services. During the past year 150 veterans bene- 
fited from these services. 

In order to strengthen the student’s academic potential, basic skills 
improvement and remedial courses in the academic areas of Natural 
Sciences, Mathematics, Spanish, English and Social Studies are offered. 
These services are complemented by support services leading to the 
fulfillment of the student’s academic potential. 

Aspira's guidance and counseling services are directed towards the 


of the participant's pe in the College Board and 
high school equivalency examinations. Other services, including the 
course “ for P ” provide the student 


with useful information on the academic and personal challenges in- 
herent in a college education. 

The program identifies the participants’ needs, providing them with 
guidance and information on sources of financial aid available. Other 
services include a vocational component and placement training evalua- 
tion. All the program participants who took the high school equivalency 
examination passed the test. This indicates to us that the program is 
effective. 

Last year, the Upward Bound Veterans Program transacted 280 
admissions and 143 financial aid requests, as well as placed 55 students in 
postsecondary institutions. 


SPECIAL SERVICES PROGRAM 


‘The program's main purpose is to assist low income students and/or 
physical handicapped persons to fully develop their academic and per- 
sonal potentials. Based at the Carolina Regional College campus, the 
program is geared towards student retention and the successful comple- 
tion of their college programs. 

Counselors aim to help the students define their personal and voca- 
tional goals through self-awareness and understanding. The process in- 
cludes the active particip of college and pi in 
addition to Aspira's personnel. 

During the last year, 232 students were served by the Special Services 
Program. Tutorial services, remedial courses and seminars in the 
academic areas of Mathematics, English and Spanish, were offered to 
these students. Since students often participated i in more than one course 
or service, enrollment climbed to 6; 

Interviews, psychological and academic testing, evaluation and re- 
ferrals were provided and meetings and exchanges with academic and 
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administrative staff members of the Carolina Regional College were 
likewise organized. 

Other activities involved the participation of 125 students in an 
encounter designed to provide group dynamic experiences for the de- 
velopment of self-confidence and reliance, and a seminar dealing with 
basic concepts in goal definition. These activities encouraged students 
recognition of short and long-range goals and of the relationship between 
them. They also provided the students with opportunities available for a 
plan of action leading to the implementation of decisions necessary to 
achieve a particular goal. 


HEALTH CAREERS PROGRAM/HIGH SCHOOL AND COLLEGE 


The Health Careers Program in Aspira de Puerto Rico is being 
implemented both at the High School and College levels. It provides 
information on health-related career alternatives and creates awareness 
among its participants on the need to serve their communities in a health 
career capacity. The program's efforts are concentrated in health profes- 
sions requiring advanced study, such as medicine, odontology, optome- 
try, veterinary and graduate degrees in other related areas. In addition, a 
considerable number of students express interest in careers such as nurs- 
ing, physical and occupational therapy and others. 

In the past year, 193 students, primarily from high school, par- 
ticipated in the program. Other participants included undergraduate 
students, high school and college dropouts. 

At the high school level, counseling and orientation, both individu- 
ally and in groups, constitute the backbone of the program's services. 
Health career alternatives in Puerto Rico and the United States are 
covered. Additional information regarding admission and technical 
aspects of each health-related field assists the student in identifying the 
best academic option to suit his or her interests and potential. 

Through the use of film discussions and visits to medical centers, the 
program aims to create a professional attitude towards their potential 
career. Emphasis is given to the importance of observation, scientific 
investigation and motivation. 

During the past year, the program offered a six week course in 
preparation for the College Board Entrance Examination which was 
attended by 125 students. A Health Careers Club organized by the par- 
ticipants is directed to help the students in their personal development 
through the use of investigation, group dynami iques in planning 
and decision-making. 

At the College level, the program concentrates in students already 
interested in health careers and introduces them to different academic 
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institutions offering medical career programs, to their admission require- 
ments and process and to the available opportunities for financial aid. 
Students with limited financial resources are prepared to compete ade- 
quately with those from more priviledged backgrounds. One hundred 
and fourteen students attended the activities organized during the past 
year. Of the 29 students applying for admission, 15 were accepted in 
medical schools and two in schools of odontology. 

Asin other sites where the program operates, the program in Aspira 
de Puerto Rico includes training for the Medical College Admission Test, 
assistance in writing. ri for 
Health Opportunity program goes beyond training and orientation, em- 
phasizing the social service nature of a health career, especially within the 
island's system. It encourages the future health professional to offer 
his/her services in those areas of greatest needs. The students often serve 
as tutors for their peers, strenghtening their common purpos 

Training, counseling and orientation are coupled with periods of 
clinical and i in and delivery rooms, in 
pathology labs and ‘medical centers. The summer program enhances the 
participant's opportunity being accepted in prestigious medical 
schools. Last year two participants attended similar seminars at Harvard 
Medical School, and two attended seminars at New York Medical College 
and Cornell Medical School. # 
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Aspira of Illinois 


Aspira of Illinois has successfully completed another year of service. 
Aspira's efforts are aimed to offer Puerto Rican and Hispanic youths and 
the community-at-large a network of services designed to foster educa- 
tional aspirations, awareness, knowledge and commitment to the solution 
of the problems in the Hispanic community. More specifically, its pro- 
gram are implemented in order to motivate students towards completing 
high school, and postsecondary and professional education; to develop 
leadership qualities which enable them to take a more active and positive 
role within the educational system and the community; and to create a 
support system to turn youth away from the social inferiority often 
assigned them in the urban United States. 

‘A study by Northwestern University’s Center for Urban Affairs 
ranks Aspira near the top among over one hundred and twenty-five 
organizations in terms of effectiveness and community prestige. Aspira is 
very proud of its successful track record of twelve years. 


LEADERSHIP DEVELOPMENT 


During the 1980-81 school year, Aspira maintained its program of 
motivation in twelve Chicago high schools. This past year, the total 
membership of Aspira clubs was 530 throughout the city. The Aspira 
Clubs Federation (ACF), a representative body of all Aspira Clubs held a 
Leadership Training Institute attended by 40 leaders from Aspira of 
Illinois clubs. Other AFC activities included participation in a Bilingual 
Education support rally at the Chicago Civic Center Plaza and a Junior 
Executive Day. Aspira strives to instill in our young students a conviction 
that their development is meant to benefit their Puerto Rican and His- 
panic peoples and that their knowledge will become the means of social 
change. Articulate, committed young leadership is a sure way to improve 
the Hispanic image in society and the status of the people. 


EDUCATIONAL OPPORTUNITY PROGRAM 


The goal of this program is to increase the number of 
students in colleges and universities. Through workshops and individu- 
alized sessions, field trips to different colleges and occupational settings, 
and distribution of educational and career information, the counselors 
assist the Aspi in formulating and ing realistic educa- 
tional and career goals. 


The program identifies and recruits eligible, low income, educa- 
tionally disadvantaged high school students and assists them while still in 
high school to develop study skills and to pursue an appropriate college 
preparatory curriculum. Likewise, it provides adequate counseling, guid- 
ance and placement services so that after high school they may success- 
fully pursue a formal post-secondary education. Beyond service, the 
program staff gets involved in educational advocacy, developing sensi- 
tivity among school officials, parents and others regarding the educa- 
tional rights and needs of the students. 

This year Aspira of Illinois counselors provided direct services to 
students in 13 Chicago high schools, where they were assigned to work 
one or two days a week. Over 2,000 students received services. Of these 
724 were placed in college and helped to obtain financial aid. About 20 
financial aid and career workshops were held and attended by more than 
600 students. The program has another facet which encourages second- 
ary and college dropouts with demonstrated aptitude to re-enter 
educational programs leading either to high school diploma, a general 
equivalency diploma or college level degree. Five field trips to universities 
(Northern Illinois, Loyola of Chicago, University of Illinois-Champaign, 
Northeastern and University of Iowa) were attended by over 300 
students. 

Other components of the Aspira of Illinois Educational Opportunity 
Program are outlined below: 

HEALTH CAREERS: Five Aspira Health Careers Clubs were or- 
ganized in Illinois, four of them in colleges, with a total membership of 
100 students. Aspira provided a review course on the Medical Careers 
Admission Test which was attended by 25 students. Through Aspira of 
Illinois 46 students applied for university summer health programs and 9 
were accepted. 

VOCATIONAL CAREERS: This component allows students who 
are not interested in pursuing a formal college education to enter short- 
term skills programs in a specialized area. There were 213 students 
enrolled in these programs and approxi 75 found plac in 
vocational projects. 

SUMMER PROGRAM: During the summer of 1980, 150 high stu- 
dents participated in a full-time nine week program with academic and 
work experience components. Besides intense course work in academic 
subjects, the found work in hospitals, com- 
munity organizations, child-care centers and media workshops. The 
program is accredited by the Chicago Public School System. 

TUTORIAL SERVICES: In order to assist students interested in law 
careers, a Law School Admissions Test tutorial and review course was 
offered at the Aspira of Illinois Center, and was attended by eight stu- 
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dents. An American College Test tutorial was also offered, which serviced 
15 students. A group of Aspirantes tutored 45 elementary and junior 
high school students. 

SCHOLARSHIPS: College-bound Aspirantes received 24 scholar- 
ships, ranging from $100 to $400 dollars. These Aspira Scholarships 
although limited in dollar amounts, reward academic excellence and 
provide supplements to other financial aid from government sources. 

YOUTH EMPLOYMENT AND TRAINING: This Ceta-funded 
program allowed 46 students to participate in an after-school program 
with a twelve hour weekly work experience in Health Careers, Media, 
Community Service and Clerical areas. The objectives were to develop 
marketable skills, utilize on-the-job training and to motivate the partici- 
pants to continue their education. 

Aspira of Illinois had demonstrated its ability to survive and expand 
as a social service and educationz ization under i ingly diffi- 
cult constraints. Much of the success depends upon the dedication of 
those committed to its work whether as staff or at a volunteer basis, 
particularly the teacher-sponsors in the high school clubs. Most of the 
young Hispanic leaders in Chicago today have been through the Aspira 
Process in one way or another. They are solid evidence of the effective- 
ness of Aspira’s programs. 4 
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Aspira of Pennsylvania 


During the past year Aspira of Pennsylvania's efforts continued to be 
aimed to offering students a network of services designed to foster aspira- 
tion, self-confidence, the desire and the ability to achieve a higher educa- 
tion and a commitment to the community. Aspira's programs continued 
to develop effective means of diverse educational learning experiences 
for the Puerto Rican and other youths in our 
This was accomplished by making available to this population more 
career opportunities and choices as well as developing their talents, skills, 
leadership abilities and cultural awareness. 

These major accomplishments are exemplified by the success of such 
programs as the Leadership Youth Institute, as well as in the Counseling 
and Research Components. At Aspira of Pennsylvania during this year 
about 2,100 students have received services. The following table provides 
a general profile of our caseload for this period. 


YOUTH RECEIVING SERVICES FROM ASPIRA, INC. OF PENNSYLVANIA 
BY SEX, ETHNIC BACKGROUND, FAMILY INCOME 
AND YOUTH'S EDUCATIONAL LEVEL; 1980-1981 


SEX Male 380 
Female 62.0 
ETHNIC Island-born Puerto Ricans 270 
BACKGROUND Mainland-born Puerto Ricans 56.0 
Others (non-Puerto Rican Hispanics, 
white, black, and Asians) 17.0 
FAMILY Public Assistance 62.0 
INCOME $6,000-$8,499. 24.0 
$9,000-or more 140 
EDUCATIONAL High School 62.0 
LEVEL Post High School (College/Vocational) 220 
Professional School 26 
Other 134 
COUNSELING COMPONENT 
Aspira of P ia's C. i p is designed to meet 
the needs of i and i i youth who 


have not been given adequate guidance and orientation for pursuing an 
academic education beyond high school. To remedy this situation the 
Counseling Component provides for the students a series of career and 
financial aid ps, film series, college field 
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trips and a variety of other activities orienting youth on educational and 
financial aid opportunities. 

Through the assistance and guidance of the Counseling Component 
over $500,000. in financial aid was secured and made available to the 
Aspirantes. This financial assistance came in the way of State Scholar- 
ships, Basic Educational Opportunity Grants, City Scholarships, Mayor 
Scholarships, Union Scholarships, private grants and scholarships, loans 
and College Work Study Programs. 

In November 1981, along with the Philadelphia Electric Company 
and the Westinghouse Electric Company, Aspira cosponsored the Annual 
Hispanic Career Conference. Held at the Temple University Student 
Activity Center, the purpose of this conference was to provide junior high 
school students the opportunity to explore a variety of careers and to have 
first hand contact with Hispanics in the field of their interest. Approxi- 
mately 40 Hispanic professionals volunteered their time to provide in- 
formation on their careers and to be role models to the 200 junior high 
school students attending the all-day activity. 

Also through the effort of Aspira of Pennsylvania's Counseling 
C from P and New Jersey were able to 
go on a college exploration trip to Trenton State College. This and other 
college exploration trips provided an opportunity to visit a total of 10 
colleges. Aspira of Pennsylvania also participated at an Annual Youth 
Services Fair and the Tenth Annual College Conference where a total of 
54i i were and opp for finan- 
cial aid was discussed with the participants. Other activities included 
sponsoring the Annual Allied Health Profession Conference and a 
MCAT study Review Course as well as participating in the Temple's Law 
Day Conference on “Latinos and the Law,” sponsored by the Puerto Rican 
Action Law Organization of that institution. 

A very important activity of the 1980-81 year sponsored by the 
Counseling Component was the series of workshops entitled “College 
Choice,” the purpose of which was to provide the Aspirantes the oppor- 
tunity to explore alternatives in making a decision on the colleges of their 
choice. Of the 900 students serviced by the Counseling Component dur- 
ing the year, 400 were placed in colleges, vocational, technical and pro- 
fessional schools throughout the country. California State College, the 
College of Textiles and Sciences, Glassboro State College, Harvard Rad- 
cliffe University, Long Island University, the New School for Social 
Research, Pace University, Philadelphia Technical Institute, Princeton 
University, Rutgers University, Syracuse University, as well as the Univer- 
sities of Southern California, Delaware, Villanova, Yale and West Virginia 
State, were among the institutions receiving Aspirantes and students 
placed by the C. p of Aspira of 
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Presently, Aspira of Pennsylvania through its Counseling Compo- 
nent is considered to be the state leader in the placement of Puerto Ricans 
into medical and dental colleges, law and graduate schools. During the 
past four years it has placed 23 students in such schools as Temple, 
Harvard, Cornell and Ohio Medical Schools, as well as Temple Dental 
School, Pennsylvania College of Optometry and others. 


YOUTH LEADERSHIP INSTITUTE 


The Aspira Youth Leadership Institute of Pennsylvania is one of the 
most important aspects of this organization. It has allowed for students' 
participation and interaction especially within the Aspira Clubs. Through 
the Aspira Clubs, students are provided the environment in which they 
can join in groups to understand, examine and act together with others in 
organized and concerted efforts to improve their own lives, their schools 
and their communities. 

Throughout the year the 11 Aspira Clubs in Pennsylvania have 
undertaken numerous activities which have promoted and instilled a 
sense of pride and dignity among the Puerto Rican youth of this area. 
From the celebration of such cultural and traditional events as Three- 
Kings Day to thatof the Annual Leadership Conference and Convention, 
the activities held were of importance to the club members, as well as to 
their families, their school and the community at large. The leadership 
program's efforts continued developing effective means of diverse educa- 
tional learning experiences, leadership, organizational skills and cultural 
oriented activities. 


THE RESEARCH PROJECT COMPONENT 


Since its inception Aspira has shown great interest in the areas of 
research and policy-making. In 1980 the National Institute of Juvenile 
Justice and D of the Law E Assistance 
Administration, at Washington, D.C., granted Aspira of Pennsylvania 
funds to conduct a three-year longitudinal study on Puerto Rican high 
school drop-outs. The first year of the study has been completed. 

For this study a specialized approach for sample recruitment among 
hard-to-reach members of a minority — Puerto Rican — population in 
Philadelphia was developed. The timing, the utilization of a combination 
of methods and their adaptation to the specific culture from which the 
subject for the study were drawn, were instrumental in reaching a large 
sample. Furthermore, access to the community was facilitated by conduct- 
ing the study from an established Puerto Rican institution, that is, Aspira 
of Pennsylvania. 
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For this study a total of 505 Puerto Rican 10th grade youngsters and 
505 parents or legal guardians constituted the final sample. A subset of 89 
parochial school youngsters were also included. This brief summary of 
the some of the findings, however, deals with the aforementioned sample 
of 505. Sources for the data are a Parent and a Youth Questionnaire 
administered in person by trained bilingual interviewers. The results 
established differences within a low-income sample. The majority of the 
families—7 I percent of the stay-in families and 83 percent of the dropout 
families — had an annual income below the poverty level. 

Considerable diversity in types of parental arrangement was found 
among both groups. However, significant differences emerged between 
families of stay-ins and families of dropouts when these parental arrange- 

ts and rituals of family were 

Simple measures of school performance — based on suspension, 
patterns of absences and repetition of grades — proved to be highly 
discriminating. The study also revealed differences between stay-ins’ and 
dropouts’ perceptions of the school, and indicated that the 7th and 10th 
grades represent high risk zones for youngsters who are likely to drop 
out. Reasons given for dropping out and patterns of support experiences 
in the school were also examined. 

Peer influences were explored by looking at the youngsters’ associa- 
tion with non-delinquents, delinquents and dropouts. Implications for 
direct and indirect early intervention at school and family levels are also 
addressed. Increase or decrease delinquent and non-delinquent activities 
among dropouts and stay-ins will be analyzed in the two remaining 
follow-up years of the study. 

A second study sponsored by the Tinker Foundation and Com- 
missioned by Aspira of America was conducted by the Aspira Research 
Project of Aspira of Pennsylvania. The study was designed by Aspira of 
America, Inc. as a pilot to be implemented in one Aspira associate in order 
to find out what has happened to former Aspirantes and how they view 
the impact that Aspira has had in their lives. It was felt that the results 
from this study would suggest what directions to take in a National Survey 
of Aspirantes, a large-scale survey of Aspira participants during its 21 
years of existence. Aspira recognizes the need to systematically collect and 
interpret data leading to a better understanding of its functions. 

The questionnaire for this study was developed to reflect the dif- 
ferent functions of the Aspira Process as well as standard demographic 
data, language usage, educational attainment, employment status, and 
ethnic identity. A pre-test of the questionnaire was conducted by the 
Research Project staff with present Aspirantes to ensure appropriate flow 
of questions and full understanding by the respondents. As a result the 
questionnaire was streamlined and questions with ambiguous meaning 
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were modified. Letters to all participants in the Aspira programs in 
Pennsylvania were followed by a publicity campaign involving fliers, 

articles and in T.V. and radio stations. A 
second recruitment strategy was implemented by instructing the inter- 
viewers to ask respondents after finishing their interview for names and 
ways of contacting others who had participated in Aspira and who would 
be interested in taking part in the study. A total of 186 cases were 
recruited of which 94 resulted in completed interviews. 

Aspirantes from 1969 to 1981 generally support the essential direc- 
tions of the Aspira program. They suggest the program works because it 
is built on respect for the youngsters, their peer associations and ex- 
perience and their need to be proud of their competence, ethnic back- 
ground and the skills required to deal effectively with school demands. 

Some respondents’ criticism suggest that programs improve in the 
direction of even more emphasis on responsible leadership, with a new 
thrust on inter-ethnic reaching out, and on systematic involvement of 
adults in the family. As young adults themselves, the overwhelming 
majority of respondents would be willing to participate in Aspira's efforts 
at the present time. The suggested new directions represent a wish to 
improve society, while enhancing their own ethnic group. They imply 
idealism, and readiness for constructive efforts. Through these efforts, 
the respondents hope to breach the gap between the first and second 
generation as well as between ethnic groups. Their responses also suggest 
that Aspira stretch its programatic and preventive concerns into the large 
population of youngsters that are bound for the trades rather than 
college. Nowhere is it d that Aspira ize its c i 
work in providing linkage between junior high school, high school and 
institutions of higher learning. Many respondents simply want more 
of Aspira's traditional intervention while pointing to new areas of 
emphasis. 4 


A Look to the Future 


RESEARCH AND EVALUATION INSTITUTE 


As a result of Aspira’s research and investigation, concrete recom- 
mendations have emerged to improve its agencies and programs in the 
future. The pilot project on the impact of Aspira upon the lives of 
participants in the Aspira Process is deemed an important step in terms of 
the development of a systematic means of assessing its effectiveness in 
order to insure relevancy to its programs. According to these recommen- 
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dations, in the face of Federal budget cuts, it becomes more important 
than ever to develop programs that are based on solid data. This would 
call for the establishment of a Research and Evaluation Institute whose 
functions would be twofold: 

1. the periodic evaluation of Aspira’s programs, and 

2. the ic research of social ional issues affecting His- 
panic minorities. 

While different research ventures have been aimed at these functions at 
various times by Aspira, there remains the need for ongoing, cohesive, 
research activities to become an integral part of Aspira. 

The periodic evaluation of Aspira's programs should include a Na- 
tional Survey of Aspirantes, to be performed every few years, as well as 
the of specific p its associates network. 
Utilization of research as a management tool will enhance Aspira's pro- 
gram effectiveness and funding possibilities. A computerized national list 
of Aspirantes would be an immediate need for the National Survey. 

Research of social/educational issues affecting Hispanic minorities 
should be a high priority, given the fact that Hispanics will constitute the 
largest minority in the United States less than twenty years from now. 
Aspira's leadership role in the Hispanic community will be enhanced by 
the systematic study of pressing social/educational problems and the 
subsequent thoughtful planning of programs to address these problems. 


ARAWAK ENTERPRISES 


Aspira has always been conscious of the need for finding creative and 
ive ways of. ing resources to support its many efforts. With 
this in mind, it has initiated the process of establishing and incorporating 
under the name of Arawak Enterprises, Inc., a separate entity whose 
function will be the procurement and marketing of a variety of goods 
from Far and Mid-Eastern countries. Arawak Enterprises’ sole purpose 
has been defined as that of complementing Aspira's fund raising efforts 
by its own money-making activities, and in this way, to support Aspira's 
task on behalf of the leadership and educational needs of young Puerto 
Ricans, Hispanics and members of other minorities during a time of 
economic uncertainties. 4 


Letters to Aspira 
The following are excerpts taken from letters received at our various 
Aspira offices during this fiscal year and immediately preceding it. 
These letters come to us from leaders in different walks of life—in 
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government, i etc. —as well as from 
our Aspirantes. They represent but a small sample of the correspondence 
received supporting our work or asking for our guidance and assistance. 

This section of our Annual Report 1980-1981 is offered to further 
provide for our readers a basis upon which to judge the role that we play 
in the education of our young people, the quality of our work and the 
need to continue offering and expanding our services 


NEED FOR A NEW ASPIRA OFFICE 


It is my understanding that a letter [has been sent to you] requesting 
the opening of an ASPIRA office in the Miami area. May I add my name 
to those in the Steering Committee and to the many others who have 
written you in full support of this request... . 

While it is true that there are many worthwhile Puerto Rican pro- 
grams in our midst, . . . and while it is also true that I as a Puerto Rican 
have been selected to office in Miami and concern myself with our com- 
munity, nevertheless there are many, many unfulfilled needs. 

. .. The specific dimensions and qualities of ASPIRA fit very well the 
void that presently exists and if this community were to be successful in 
opening an ASPIRA office in Miami, I would pledge the full cooperation 
of my office and of the City of Miami to this endeavor. The request to 
open an ASPIRA office in Miami has my full support. 


— Maurice A. Ferré 
Mayor 
City of Miami, Florida 


Not only do I strongly endorse an interest in having a local unit of 
Aspira America located in Miami but also feel that it will be invaluable for 
the school system as well as the other social service agencies in the City of 
Miami serving these same youth. 

—]. L. Jones 
Superintendent of Schools 
Dade County Public Schools 
Miami, Florida 


GRATITUDE AND RECOGNITION FROM STUDENTS, 
ASPIRANTES AND PROFESSIONAL LEADERS 
Speaking on behalf of L.A.S.O. Health Professions Group, I would 
like to thank you for the help and support you have given us, as in- 


dividuals and as a group, throughout the semester. 
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... Your help has been over and above what is expected and we 
appreciate it very much. 


—Edwin Colón 
Chairperson 
Latin American Student Organization 
Loyola University 


Ihave been an Aspirante since 1978, and I am more than ever glad 
that I have joined ASPIRA. The club has given me so much confidence 
and determination to become a minority doctor; if it weren't for ASPIRA 
and fellow minority students, I would've dropped out from pre-med long 
ago because of discouragement. 

I would like to share this with other minority students on campus. 
(and). . .would appreciate it greatly if you can inform me on any ASPIRA 
activities ... I would like to start recruiting minority students into 
ASPIRA for guidance with their undergraduate pre-medical studies. 


— Cindy S. Wang 
Secretary/League of Unified-Cooperative 
Hispanic Americans 
Member/Black Science Students Organization- 
New York University 


I will avail myself of your invitation to seek whenever necessary the 
valuable assistance of ASPIRA. Lest there be any doubts, allow me to 
make it perfectly clear that without the assistance of ASPIRA my job will 
be exceedingly difficult, particularly with respect to the recruitment and 
retention of those citizens of Hispanic origin whom you represent, 


—F.M. Lapeyrolerie, D.D.S., F.A.C.D. 
Dean, College of Medicine and Dentistry of N.J. 
New Jersey Dental School 


Over the past several years, the relationship between your agency 
and this office has been a fruitful and productive one. Your participation 
in our recruitment efforts through the referral of students, particularly of 
Hispanic background has been extremely helpful in bringing to our 
attention non-traditional students with a high potential for success in this 
program and in health professional school. 


I look forward to increasing cooperation between our two offices in 
providing a continuity of service, support, enrichment, and direction for 
these fine and deserving students. 


—Jesse Wardlow 
Project Director 
Health Professions Program 
Harvard University 


This is to congratulate you ... for the excellent conference you 
organized at the Dental School. . 

It was the first time in many years that I saw a conference on Health 
Care for Minorities at which the Latino minority was included in anything 
beyond the token speaker and two or three students. You were successful 
in both the students coming to this conference as well as in assembling a 
full panel of Latino or Hispano professionals to participate. 


—Jorge Prieto, M.D. 
Chairman 
Department of Family Practice 
Cooke Country Hospital 
Chicago, Illinois 


portunities within the Health Care Field are numerous. Yet, for 

the disadvantaged youth in our society, those opportunities are cloaked 
in an aura of misdirection, misunderstanding, ignorance, and racial 
inequity. 

[ASPIRA's] Health Careers Program has manifested a long standing 
a towards the d youths pursuing careers in the 
health services area. Your program has been instrumental in placing 
hundreds of Puerto Ricans, other Hispanics, and other disadvantaged 
youths into pre-medical, technical, nursing and related health area 
programs. 

1 now take this opportunity to salute your achi and extend 
you my support in the hope, and expectation that programs like yours will 
always be at the forefront of social progress. 


— José M. Fernández 
Executive Director 
Health and Hospitals Corporation 
Medical and Health Center 
Brooklyn, New York 
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COMMITMENT FOR COLLABORATION AND MORAL SUPPORT 


‘The Pre Health Profession Program of Fordham University’s School 
of General Studies is very happy to support Aspira's National Health 
Careers Program. We share a mutual goal, that is of increasing the 
number of minority health professionals who would serve in underserved 
areas. We would be most pleased to plan and implement with you joint 
activities that would enhance student learning; that would make the 
greatest use of educational resources, and that would enhance the admis- 
ities and placement of minority students in health professions 


We look forward, with enthusiasm and pleasure to working closely in 
these efforts. 


—Clara E. Rodriguez 
Dean 
Fordham University 
School of General Studies 
Bronx, New York 


The Pennsylvania College of Podiatric Medicine wholeheartedly 
endorses your efforts to introduce students to the health professions. You 
are to be for your i ive approach in motivating stu- 
dents to pursue a career in the health professions. . . . 

We are more than happy to have hosted the third annual ASPIRA 
conference at our college on May 10, 1980. We invite your students to visit 
the college and our outpatient clinic at any time. 


—LeGrand Newman 
Director Recruitment 
Pennsylvania College of Podiatric Medicine 


During the last five years Puerto Rico Junior College has accepted a 
significant number of students from the Health Careers Program of 
ASPIRA de Puerto Rico... . We are pleased with the work done by the 
Health Careers Program of ASPIRA with these students, by having moti- 
vated them to continue studies in the health area. 
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We are always willing to collaborate with ASPIRA as much as we can 
as we are fully aware of the importance of ASPIRA's contribution to the 
university community. 


— Domingo E. Marrerro 
Chancellor 
Puerto Rico Junior College 
Río Piedras, Puerto Rico 


POLICYMAKING, RESEARCH AND PUBLICATIONS 


It was a great pleasure to be able to participate in your June 3, 1980 
seminar [at the ASPIRA Center for Educational Equity] as a discussant 
and to exchange views on the role of Hispanics in policymaking. I look 
forward to continued involvement with your Center, and congratulate 
you on the success of this year's program. 


— Baltasar Corrada, M.C. 
Resident Commissioner, Puerto Rico 


Thank you for forwarding to this division the first four numbers of 
your publication Metas. I am quite interested in the publication and look 
forward to future issues of it. 


— John R. Hebert 
Assistant Chief 
Library of Congress 


You and your organization are to be congratulated for the quality of 
your work and your fine accomplishments. I know the work that goes into 
putting together the fine publication you forwarded. It truly reflects the 
high standards you maintain. 

Keep up the great work. I, as a Puerto Rican, am very proud of your 
efforts and successes. 


—Carmen A. Pérez 
Chief 
Bureau of Bilingual Education 
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FINANCIAL SUPPORT 


Your letter was very welcome, and very informative. The many 
programs you described—and the results obtained to date—confirmed 
our decision to increase the monies to be sent to your organization in 1981 
to enable you to continue to provide assistance to the Puerto Rican 
youngsters seeking your help. Keep up the good work! 


— Richard M. Arnold 
Regional Director-Public Affairs 
Union Carbide Corporation 
Middle Atlantic States 


This marks a 50 per cent increase in our contribution over the past 
few years and comes about as a result partially from admiration for the 
fine work you are doing to serve Hispanic young people .... 

My best wishes to you. . .in your continuing challenge to manage and 
lead this organization which is so important to America today. 

— William P. Epke 
Director-Corporate Support Programs 
The Equitable Life Assurance Society of the U.S. 
New York City 
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CONTRIBUTORS TO ASPIRA FISCAL YEAR 1980-81 


FOUNDATIONS 


Grants of $15,000 and Over 


Charles E. Merrill Trust 

Clark Foundation 

DeWitt Wallace Fund (New York 
Community Trust) 

Geraldine R. Dodge Foundation 

Ford Foundation 

JM Foundation 

Robert Wood Johnson Foundation 

Rockefeller Foundation 

Turrell Fund 

Victoria Foundation 


Grants of $ 10,000-$14,000 
Louis Calder Foundation 
Hayden (Charles) Foundation 
Hearst Foundation 


Grants of $5,000-$9,999 

Klingenstein (Esther A. & Joseph K.) 
Fund, Inc. 

Lillia Babbitt Hyde Foundation 

Patrick & Anna M. Cudahy Fund 

herman Foundation, The 

Schumann (Florence & John) 
Foundatioi 

Tinker Foundation, Inc. 

William T. Grant Foundation 


Grants of $1,000-$4,999 

C.LT. Foundation 

Edwin Gould Foundation for Children 

Knistrom (Fanny & Svante) 
Foundation 

Mary Owen Borden Memorial 
Foundation 

Robert R. McCormick Foundation 

Russell (Tom) Charitable Foundation 

White (W.P. & H.B.) Foundation 


Grants of $500-$999 


Carson Pirie Scott Foundation 
Jay R. Monroe Memorial Foundation 
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Grants of up to $499 

Brawer Philanthropic Foundation 
Campe (Sam & Louise) Foundation 
Cooper (Max & Dora) Family Fdn. 
Freudenthal Foundation 

Madeline M. Low Fund 
Mecklenburger Foundation 
Roxiticus Fund 


CORPORATIONS 


Grants of $15,000 and Over 
International Business Machines 
Corporatio: 


Grants of $10,000-$ 14,000 
Exxon Corporation 
United States Steel Foundation 


Grants of $5,000-$9,999 
Aetna Life & Casualty Foundation 
American Telephone & Telegraph 


Company 

Chesebrough-Ponds, Inc. 

Equitable Life Assurance Society of 
the United Sta 

Freeport Minerals 

General Motors Corporation 

Gulf & Western Foundation 

Metropolitan Life Foundation 

Morgan Guaranty Trust Company 

RJ. Reynolds Industries, Inc. 

Sears, Roebuck and Company 

Time Incorporated 

Union Carbide Corporation 

Warner Lambert Foundation 

Western Electric Fund 

The Xerox Foundation 


Grants of $1,000-$4,999 

AMAX Foundation, Inc. 
American Broadcasting Company 
Amoco Foundation, Inc. 

Arthur Anderson & Company 
Avon Products Foundation, Inc. 


Bell Laboratories 

Bell Telephone of Pennsylvania 

Bowery Savings Bank 

Bristol Myers Fund 

Celanese Corporation 

Coach Products 

Commonwealth Edison Company 

Container Corporation of America 

Fidelity Union Trust Company 

First Boston Foundation Trust 

First National State Bank of N.J. 

Hilton International 

Hoffman LaRoche, Inc. 

Illinois Bell Telephone 

Inland Steel Ryerson Foundation, Inc. 

International Ladies Garment 
Workers Union - Locals 

International Nickel Company 

International Paper Comy 

International Telephone & Telegraph 


Madrinas de Aspira 
Manufacturers Hanover Trust 
Mobil Oil Corpo: 
Montgomery Ward 8 Company, Inc. 
Mutual Benefit Life Insurance 

Compan 
National Broadcasting Company 

ll 


Phillip Morris, Inc. 
Public Service Electric & Gas Company 


Texaco Philanthropic Foundation 
Warner Communications, Inc. 
Westvaco Corpora 


Grants of $500-$999 
American Stock Exchange 

Amstead Industries Foundation, Inc. 
Banco de Ponce 

Culbro Corporation 

F.W. Woolworth Company 

First Jersey National Bank 

General Cable Company 

Goya Foods, Inc. 
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Lerner Stores Corporation 
Midlantic National Bank 

Morton Norwick Products 

Monet 

Motorola Foundation 

N L Industries 

Nabisco Incorporated 

National Can Company 

North American Reassurance Co. 
Trans Union Corporation 

Urban Investment & Development. 


Grants of up to $499 

Advest, Incorporated 

Airco, Incorporated 

Arrow Group Industries, Inc. 
Baca 

Bally Corporation 

Behringer Metal Works, Inc. 
Barton Savings & Loan Association 
Berkeley Federal Savings 

Boris Kroll Jacquard Looms, Inc. 
Broad National Bank 

Carteret Savings 

Central Savings Bank 

Ciba-Geigy Corporation 

City National Bank of New Jersey 
Colt Industries 

E.J. Brooks Com] 

Edwards & Kelcey, Thcorporated 
General Mills, Incorporated 
George A. Milton Can Company 


Howard Savings Bank 
Jacobs 

Jersey Central Power & Light Co. 
Margon Corporation 

Melard Manufacturing Corporation 
Melrose Displays, Inc. 

R. Neumann & Company 

S. Gordon Carr & Associates 
Sandoz, Incorporated 

Schiffenhaus Packaging Corp. 
Standard Motor Products 


General Community/Individuals 
Ms. Madeline A. Cooke 

Ms. Lila Gimprich 

Mr. Alan Lowenstein 

Ms. Mercedes V. Reid 
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Publications Available from Aspira of America 


The following publications are available from Aspira of 
America. Please indicate item and quantity desired in the proper 
space and fill in name and mailing address below. Checks should 
be made payable to Aspira of America, Inc. 


CJ. Social Factors in Educational Attainment Among Puerto Ricans in 
U.S. Metropolitan Areas, 1970. Research Report No. 1, September 
1976. 46 pp. $2.50. 


C The Land-Grant Analogy: Possible Applications to the Urban Univer- 
sity of the Future. Speech presented to a National Conference at 
Northeastern Illinois University by Mario A. Anglada, National 
Executive Director, Aspira of America, May 15-16, 1978, 12 pp. 
$1. 


C Cutting Edge. Quarterly newsletter published by the Aspira 
Center for Educational Equity, Washington, D.C. Free of charge. 


O Annual Report, Aspira of America, Inc. Free of charge. 


DJ Metas, Aspira of America's journal, published three times 
yearly, containing research on education and related social issues 
as these affect Puerto Ricans and other Hispanics. Subscriptions 
are: 

DJ 1 year, individual (3 issues), $10.00 

D 2 years, individual (6 issues), $18.00 

1 year, institution (3 issues), $12.00 

D 2 years, institution (6 issues), $22.00 

C] single copy, $4.00 


Fill in information below and mail to: 


Aspira of America, Inc. 
Communications Office 
205 Lexington Ave. 
New York, N.Y. 10016 
Name 
Address 
City 
State Zip 


“El Legado: 
cA Puerto Rican Legacy” 


Puerto Ricans were living on the United States more than 140 years 
ago, when Puerto Rico was still a part of the Spanish Empire. A dozen 
years after the United States took over Puerto & 18, the Bureau of 


the Census noted 1,513 Puerto Ricans in the 


By 19]0 there were a 


Jd 
ne Wood of Puerto Rican 
I [1 and who scattered the 


she distinctive cultural presence of the 
ited States today —— 


“EL LEGADO: A Puerto Rican Legacy,” a half-hour documentary 
film produced by Aspira of America, Inc., traces the growth of the Puerto 
Rican community in New York City in the first half of this century by 
blending together historical film footage of the era and personal inter- 
views with that migration’s pioneers. Because of its documentary nature 
the 16mm. film has been produced partly in color and partly in black and 
white. Versions are available both in Spanish and in English. 

“EI LEGADO: A Puerto Rican Legacy,” can be purchased at a cost 
of $410.00 per copy. Rental is $175.00 for three (3) days or $100 for a day 
(24 hours). For more information contact Maria Figueroa, at Aspira of 
America, Inc., 205 Lexington Avenue, New York, New York 10016, (212) 
889-6101. An accompanying poster is availabe at $5.00 per copy. 


